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	Job Title
	Supported Employment Coach (Bristol & South Glos)

	Responsible to
	Rhian Airey – Line Manager

	Responsible for
	Working as a supported employment coach across Bristol and South Glos (Home-based with the expectation of travelling to meetings, appointments and events)




	Our Values
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 We believe in each other
We learn together to be our best
We spark imagination
Respect is our
starting point







	Role 

	We have an exciting opportunity for a Supported Employment Coach to join our Ready, Willing and Able team working in the Bristol and South Gloucestershire area, supporting people with learning disabilities and autism to fulfil their career ambitions.

Location:
Bristol City Centre and Surrounding Location 
South Gloucestershire 

Salary:	 
£26,000 per year

Hours:	
Full-time 37.5 Flexible working hours

Contract:	
On going

	About us:

	
SeeAbility provides extraordinary support for people with learning disabilities and autism. We encourage people with disabilities to challenge what they can expect from life and we support them to achieve their ambitions, including in the world of work.

In 2021, SeeAbility launched our first Supported Employment Programme called Ready, Willing & Able (RWA).  Our programme’s mission is to enable people with learning disabilities and autism to secure and retain meaningful, paid employment and fulfil their career aspirations.

The RWA team are creative, they think outside the box and are tenacious in pushing boundaries. We strive to break down barriers within the world of employment for the people we support. We have high expectations for the people we support and high expectations of ourselves.


	About you:

	Do you have a passion for inclusion and share our belief that with the right support everyone can fulfil their ambitions?

If you do, working as a coach on Ready, Willing and Able, SeeAbility’s Supported Employment Programme, is a fantastic opportunity to enable inclusion to become a reality for everyone.

As a Supported Employment Coach, you will be identifying and delivering tailored support to people with learning disabilities and autism enabling them to achieve their career aspirations. You will be a creative thinker, a confident negotiator and have an ability to advocate for people for the people you support. Supported Employment is a partnership between the person being supported and the employer.  As a coach you will be facilitating this partnership by engaging with a range of employers, advocating for inclusive workplaces and articulating how the model of Supported Employment can make the benefits of such a reality. You will be advising employers on inclusive recruitment practices, reasonable adjustments and aspects such as job carving that will ensure the people we support reach their full potential in their place of work.

We are looking for someone who shares our values and is passionate about inclusion in the workplace.  That person will share our belief that paid work is positive and possible for everyone and will have a record of accomplishment in supporting people with learning disabilities and autism to achieve their goals.  Ideally (but not essential) you will have successfully worked on supported employment programmes implementing the recognised five stage SEQF model of Supported Employment.

The role is Home-based with the expectation of travelling to meetings, appointments, and events across Bristol & South Gloucestershire. Travelling to other meetings within SeeAbility will also be needed. 


	Adjustments:

	
As inclusion is at the heart of the work that we do, we will accept alternative applications and are more than willing to make reasonable adjustments throughout the application and recruitment process. 
If you would like to have an informal chat about the role please get in touch with the coach team, Rhian and the role. Contact her via R.Airey@seeability.org or you can call 07711317225.

If you would require support throughout the application process, require reasonable adjustments, or would like to apply for the role using alternative methods or to have an informal chat about the role please feel free to get in touch please get in touch with someone from the RWA team. rwa@seeability.org.


	Person Specification

	We actively encourage existing staff within SeeAbility to apply for this role even if 
you do not have the experience or skills. Although experience would be 
preferred, training will be offered. 




	Qualifications & Knowledge
	· Level 3 certificate for Supported Employment Practitioners (preferred but training will be provided)
· Systematic Instruction Training	(preferred but training will be provided)

	 Experience
	· Experience in the supported employment sector 
· Experience of employer engagement with national and local employers	 
· Experience of managing own time and workload 	 
· Experience of meeting targets and deadlines 	 
· Experience of working with individuals with learning disabilities, autism and/or sight loss	 	 
· Experience of using own initiative and problem solving

	Personal Qualities
	· Creative, resilient and determined ‘do-er’ who can turn plans into clear action
· Strong networker with excellent negotiation and persuasiveness
· Able to listen to people and demonstrate an understanding of their career aspirations 
· Confident in using IT 
· Ability to engage with families and develop confidence and trust with people and their families 
· The ability to work proactively with individuals, families and employers. 
· Responding to potentially difficult situations. 
· Be able to manage a diverse caseload.
· Experience in building and maintaining relationships with employers at all levels of the organisation
· A willingness to work flexibility to accommodate a varying workload, with the ability to work outside core hours on occasion
· Passionate about ensuring people with learning disabilities, autism, and sight loss can realise their goals each day with commitment to See Ability's mission and values, with a working style that reflects these.
· Passionate about employment equality and willing to challenge stereotypes and discrimination. 
· You can think creatively and the ability to negotiate opportunities for people we support throughout their employment journey. 
· You are a supportive colleague that champions your team


	Other
	· Full UK driving license with access to a vehicle as essential travel is needed. 
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Live. Love. Thrive. Belong.




